Anti-Bullying Policy 2023/ 2024
‘Working together to achieve success’

S.S_-gprimory school
Bullying, especially if left unaddressed, can have a o

devastating effect on individuals. It can be a barrier to their Our mission:

learning and have serious consequences for their mental ‘Worki_ng tog ether fo
health. Bullying does not only affect an individual during . y
childhood, but can have a lasting effect on their lives well achieve success

into adulthood. By effectively preventing and tackling
bullying, our aim is to create a safe, disciplined
environment where pupils are able to learn and fulfil their
potential.

* As active and healthy individuals who are
inquisitive, have the belief to try new
things and manage risks safely.

* As resilient, confident and independent
What is bullying? learners who strive to achieve their best.
Bullying is a form of child-on-child abuse by an individual
or group, repeated over time, that intentionally hurts
another individual or group either physically or emotionally.
It can happen anywhere — at school, at home or online.

* As honest, courteous and kind friends who
respect and value difference and have the
courage to challenge discrimination.

* As active and responsible and respectful
Bullying can take many forms either prejudice-based, citizens who have a positive impact within
discriminatory (for instance racist, homophobic, disability their school, community and wider world.
related), sexual harassment (comments, taunting, physical

behaviour, online sharing of images and upskirting) or

online bullying (for example via text messages, social media or gaming, which can include the use of
images and video) and is often motivated by prejudice against particular groups, for example on grounds of
race, religion, gender, sexual orientation, special educational needs or disabilities, or because a child is
adopted, in care or has caring responsibilities. It might be motivated by actual differences between children,
or perceived differences.

Bullying falls into two categories:

1. Emotionally harmful behaviour, such as taunting, spreading hurtful rumours and excluding people
from groups, or cyberbullying; and

2. Physically harmful behaviour, such as kicking, hitting, pushing or other forms of physically abusive
behaviour.

Many experts say that bullying involves an imbalance of power between the perpetrator and the victim. This
could involve perpetrators of bullying having control over the relationship which makes it difficult for those
they bully to defend themselves. The imbalance of power can manifest itself in several ways, it may be
physical, psychological (knowing what upsets someone), derive from an intellectual imbalance, or by
having access to the support of a group, or the capacity to socially isolate. It can result in the intimidation of
a person or persons through the threat of violence or by isolating them either physically or online.

Low-level disruption and the use of offensive language can in itself have a significant impact on its target. If
left unchallenged or dismissed as banter or horseplay it can also lead to reluctance to report other
behaviour. We believe that early intervention can help to set clear expectations of the behaviour that is and
isn’t acceptable and help stop negative behaviours escalating. See Safeguarding section for more detail.

Cyberbullying

The rapid development of, and widespread access to, technology has provided a new medium for ‘virtual
bullying, which can occur in or outside school. Online Bullying is a different form of bullying and can happen
at all times of the day, with a potentially bigger audience, and more accessories as people forward on
content at a click.
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The Education Act 2011 amended the power in the Education Act 1996 to provide that when an electronic
device, such as a mobile phone, has been seized by a member of staff who has been formally authorised
by the headteacher, that staff member can examine data or files, and delete these, where there is good
reason to do so without parental consent.

Prejudice-based and Discriminatory Bullying

Prejudice-based bullying is when bullying behaviour is motivated by prejudice based on an individual’s actual or
perceived identity; it can be based on characteristics unique to a child or young person’s identity or circumstance. In
order to respond effectively to incidents as they arise, we act to address the root cause of prejudice through
educating our children through our PSHEC and the wider curriculum as, according to research, anti-bullying work
which clearly addresses the particular needs of vulnerable or minority groups is most effective. To address the years
of unfavourable treatment experienced by some groups, The Equality Act 2010 makes it unlawful to discriminate
against people with a ‘protected characteristic’. These are: disability, gender reassignment, pregnancy and
maternity, marriage and civil partnership, race, sex, religion or belief and sexual orientation.

Signs of bullying
No single sign will indicate for certain that your child's being bullied, but watch out for:
e belongings getting 'lost' or damaged
e physical injuries, such as unexplained bruises
e being afraid to go to school, being mysteriously 'ill' each morning, or skipping school
e achange in how they are doing at school, including a dip in grades or not handing homework in
e asking for, or stealing, money (to give to whoever's bullying them)
e achange in behaviour, including being nervous, losing confidence, or becoming distressed and
withdrawn
e achange in eating or sleeping habits
e bullying others.

Effects of bullying
The effects of bullying can last into adulthood. At its worst, bullying has driven children and young people to
self-harm and even suicide. Children who are bullied:

¢ may develop mental health problems like depression and anxiety

o have fewer friendships

e aren't accepted by their peers

e are wary and suspicious of others

¢ have problems adjusting to school, and don't do as well.

All children who are affected by bullying can suffer harm — whether they are being bullied, bully others or
witness bullying. It's important all children get support if they are being bullied, or if they are displaying
bullying behaviours towards others.

The role of the witnhess

Witnessing bullying behaviour is a powerful situation to be in. If withesses do nothing, they can act as an
audience, which can encourage the children doing the bullying, even if they do not mean to. At Mossgate,
we teach the children that the witness needs to respond in a way to make bullying less likely:

¢ challenge the children doing the bullying (in certain circumstances);

e ‘scoop up’ the child who is being bullied (‘come on, you’re needed in our game now’ spoken to the child
as two children take an arm each and lead the child away);

e tell an adult;

o talk to others;

e be kind to the person experiencing bullying behaviour.
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We recognise the feelings that witnesses may experience and understand why they sometimes don't tell
others about the bullying they have withessed. However, if bullying is to be tackled, all children have a role
to play. If we feel that a witness has not responded appropriately to stop the bullying, or even encouraged
the bullying behaviour, we may take disciplinary action against them as well. We recognise that the witness
may also need support, which will be provided by appropriate staff.

Prevention

We believe that our response to bullying starts before a child has been bullied. Through Personal, Social,

Health, Economic & Citizenship (PSHEC) and Religious Education (RE), we teach children from an early

age about difference, tolerance and the rule of law and our values curriculum promotes kindness, respect,
honesty, trust, courage and responsibility.

Staff also proactively gather information about issues between pupils which might provoke conflict and
develop strategies to prevent bullying occurring in the first place. This might involve talking to pupils about
issues of difference, perhaps in lessons, through dedicated events, projects, or through assemblies. Staff
themselves will be able to determine what will work best for their pupils, depending on the particular issues
they need to address.

We work hard to develop an ethos of good behaviour where pupils treat one another and staff with respect
because they know that this is the right way to behave. This culture extends beyond the classroom to the
corridors, the dining hall, the playground and beyond the school gates including travel to and from school.
Values of respect for staff and other pupils, an understanding of the value of education, and a clear
understanding of how our actions affect others permeate the whole school environment and are reinforced
by staff and older pupils who set a good example to the rest.

At Mossgate Primary School we:

¢ Promote a positive and caring ethos built on respect and understanding for others.

¢ Create an inclusive environment. All staff work hard to create a positive, caring and safe environment.

e Through our curriculum, we openly discuss differences between people that could motivate bullying,
such as religion, ethnicity, disability, gender, sexuality or appearance related difference and also
children with different family situations, such as looked after children or those with caring
responsibilities. We teach children that using any prejudice-based language is unacceptable.

¢ Anti-Bullying and online safety have a high profile in our curriculum. We have a half termly focus
looking at bullying linked to the national Anti-Bullying Week (November) and a second half term
focussing on cyberbullying (February). In addition, all year groups have an online safety unit within the
computing curriculum.

¢ Involve parents to ensure that they are clear we do not tolerate bullying and are aware of the
procedures to follow if they believe that their child is being bullied. By working with parents, we want
them to feel confident that we will take any complaint about bullying seriously and resolve the issue in
a way that protects the child, and they reinforce the value of good behaviour at home.

¢ Involve pupils. All pupils understand the school’s approach and are clear about the part they can play
to prevent bullying, including when they find themselves as witnesses.

e Across school, we have Anti Bullying Ambassadors, who provide support and ‘child-speak’ resources
so our whole school understands what bullying is and feel empowered to spot it, tackle it and resolve it.

e Create a caring environment so pupils can openly discuss concerns with key staff in their class or
during break and lunch times.

e Make it easy for pupils to report bullying so that they are assured that they will be listened to and
incidents acted on. We want pupils to feel that they can report bullying which may have occurred
outside school including cyber-bullying.

e Celebrate success at all levels, reward good behaviour and promote the use of our values. We believe
that celebrating success is an important way of creating a positive school ethos.
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¢ Implement disciplinary sanctions. The consequences of bullying reflect the seriousness of the incident
so that others see that bullying is unacceptable.

e Draw on the experience and expertise of anti-bullying organisations for help with a proven track record
and/or specialised expertise in dealing with certain forms of bullying.

e Provide regular and effective staff training so that staff understand the principles and purpose of our
Anti-Bullying Policy and Behaviour Policy.

¢ Outline the acceptable use of technologies with all staff and volunteers as part of our induction
process.

o Work with the wider community such as the police, high schools, school nurse and children’s services
to agree a clearly understood approach to cases where bullying is particularly serious or persistent and
where a criminal offence may have been committed. When appropriate, we also work with other
agencies and the wider community to tackle bullying that is happening outside school.

¢ Make playtimes fun and active using different zones which appeal to the interests of all children. The
Mossgate Parliament consults the views of the school when looking at how playtimes can be improved
with new equipment.

¢ Regularly evaluate and update our approach and resources to take account of developments in
technology.

Procedures for dealing with incidents

All staff will ensure that reports of bullying are reported to the headteacher, or deputy headteachers, to be
investigated. All staff have a duty of care to ensure that a child who reports an incident of bullying is treated
sensitively and supported appropriately. If the incident is found to be bullying, then parents will be invited
into school for a meeting and to discuss next steps as appropriate including support.

As well as the victim, the perpetrator will be supported when addressing all forms of bullying so that they
are aware of their behaviour and why it is unacceptable.

Support for pupils who are bullied

In all cases of bullying, we have a responsibility to support children and make appropriate provision. The
nature and level of support will depend on the individual circumstances and the level of need. These can
include a quiet word from a member of staff that knows the pupil well, providing formal counselling,
engaging with parents, referring to local authority children’s services, completing a Common Assessment
Framework or referring to Child and Adolescent Mental Health Services (CAMHS).

Where bullying has a severe impact

In some circumstances, the consequences of bullying may lead to a child experiencing pronounced social,
emotional or mental health difficulties. Staff will ensure that appropriate provision for a child’s short-term
needs, including setting out what actions they are taking when bullying has had a serious impact on a
child’s ability to learn. If the bullying leads to persistent, long-lasting difficulties that cause the child to have
significantly greater difficulty in learning than the majority of those of the same age, then we will consider
whether the child will benefit from being assessed for SEND.

Intervention - Discipline and tackling underlying issues of bullying

We will apply disciplinary measures (see Behaviour Policy) to pupils who bully in order to show clearly that
their behaviour is wrong. Disciplinary measures will always be applied fairly, consistently, and reasonably
taking account of any special educational needs or disabilities that the pupils may have and taking into
account the needs of vulnerable pupils.

We will also consider the motivations behind bullying behaviour and whether it reveals any concerns for the
safety of the perpetrator. Where this is the case, the child engaging in bullying may need support
themselves.
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Bullying which occurs outside school premises

School staff members have the power to discipline pupils for misbehaving outside the school premises.
Law states that a school’s disciplinary powers can be used to address pupils’ conduct when they are not on
school premises and are not under the lawful control or charge of a member of school staff, but only if it
would be reasonable for the school to regulate pupils’ behaviour in those circumstances. This may include
bullying incidents occurring anywhere off the school premises, such as on school or public transport,
outside the local shops, or in a town or village centre.

Where bullying outside school is reported to school staff, it will be investigated and acted on. The
headteacher will also consider whether it is appropriate to notify the police or anti-social behaviour
coordinator in their local authority of the action taken against a pupil. If the misbehaviour could be criminal,
or poses a serious threat to a member of the public, the police will always be informed.

While school staff members have the power to discipline pupils for bullying that occurs outside school, they
can only impose the disciplinary sanction and implement that sanction on the school premises or when the
pupil is under the lawful control of school staff, for instance on a school trip.

Who's at risk
Any child can be bullied for any reason. If a child is seen as different in some way, or seen as an easy
target they can be more at risk. This might be because of their:

e religion, race or ethnic background

e gender

e special educational need or disability

o family make-up / adoption / in care

e sexual orientation

e health / medical

o family finances

Or it could be because they:
e appear anxious or have low self-esteem
e lack assertiveness
e are shy orintroverted

Popular or successful children are also bullied, sometimes because others are jealous of them. Sometimes
a child's family circumstance or home life can be a reason for someone bullying them.

Regular training ensures staff are aware that some children are more likely to be the target of bullying
because of the attitudes and behaviours some children have towards those who are different from
themselves. For example, those with special educational needs or disabilities, those who are adopted,
those who are suffering from a health problem or those with caring responsibilities may be more likely to
experience bullying because they can be socially isolated.

Children in care that are frequently on the move may also be vulnerable because they are always the
newcomer. Others may be particularly vulnerable because they are going through a personal or family
crisis, or suffering from a health problem. These vulnerable young people may also be at risk of turning to
social media for consolation or to get their own back by cyberbullying themselves, therefore counselling
and online safety education can help.

Disabled children can experience bullying because they seem an easy target and less able to defend
themselves. In addition, children with SEND can often lack the social or communication skills to report such
incidents so it is important that staff are alert to the potential bullying this group faces and that their
mechanisms for reporting are accessible to all.
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Staff also need to be aware of a range of other local or individual factors that result in some children being
more vulnerable to bullying and its impact than others. Being aware of this will help us to develop strategies
to prevent bullying from happening and also be alert to those children who may be severely affected when
it does occur.

The impact of bullying can be severe because of the nature and extent of the bullying or because it is
combined with other factors, such as those mentioned above, that also affect the social, mental and
emotional health of the pupil.

Staff support all pupils who are bullied and are alert to the effect any form of bullying can have. There is
evidence to suggest that pupils that are badly bullied in school are more likely to be bullied out of school,
for instance either on their way to or from school or through cyberbullying.

Special Educational Needs and Disabilities (SEND) Code of Practice

While bullied children will not be routinely considered as requiring SEND support, we will provide support in
a proportionate and tailored way to meet individual needs. Our graduated response to the varying levels of
SEND among children builds on the SEND Code of Practice: 0 to 25 years, statutory guidance. We
recognise that some bullied children will have SEND and understand that additional barriers can exist when
recognising abuse and neglect in children with SEND, which may include: assumptions that indicators of
possible abuse such as behaviour, mood and injury relate to the child’s condition without further
exploration; these children being more prone to peer group isolation or bullying (including prejudice-based
bullying) than other children; the potential for children with SEND or certain medical conditions being
disproportionally impacted by behaviours such as bullying, without outwardly showing any signs; and
communication barriers and difficulties in managing or reporting these challenges. As a school, we provide
the required pastoral support for children with SEND to communicate any claims.

Safeguarding
At Mossgate, all staff know that children can abuse other children (often referred to as child-on-child
abuse), and that it can happen both inside and outside of school or college and online.

All staff should understand that even if there are no reports in their schools or colleges it does not mean it is
not happening, it may be the case that it is just not being reported. As such it is important if staff have any
concerns regarding child-on-child abuse they should speak to their designated safeguarding lead (or a
deputy).

All staff understand the importance of challenging inappropriate behaviours between children, many of
which are listed below, that are abusive in nature. Downplaying certain behaviours, for example dismissing
sexual harassment as “just banter”, “just having a laugh”, “part of growing up” or “boys being boys” can lead
to a culture of unacceptable behaviours, an unsafe environment for children and in worst case scenarios a

culture that normalises abuse leading to children accepting it as normal and not coming forward to report it.

Child-on-child abuse, linked ot behaviour, is most likely to include, but may not be limited to:

o physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm
(this may include an online element which facilitates, threatens and/or encourages physical abuse)

¢ bullying (including cyberbullying, prejudice-based and discriminatory bullying)

o sexual harassment such as sexual comments, remarks, jokes and online sexual harassment, which may
be standalone or part of a broader pattern of abuse

¢ initiation/hazing type violence and rituals

Additional categories of child-on-child abuse can be found in our Safeguarding Policy.
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When there is ‘reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm’ a
bullying incident will be addressed as a child protection concern under the Children Act 1989. Where this is
the case, staff will share concerns with the school’s Designated Safeguarding Lead (DSL) who will contact
children’s social care and work with them to take appropriate action.

However, external support can be given to pupils whether or not it is deemed a child protection concern.
Even where safeguarding is not considered to be an issue, we will draw on a range of external services to
support the pupil who is experiencing bullying, or to tackle any underlying issue which has contributed to a
child engaging in bullying.

Separate on site provision

Removing bullied children from school, even for a short time, disrupts their education and can make it
difficult for them to reintegrate. In itself it also fails to address the causes of the problem and can send the
wrong message that victims of bullying are unwelcome. We will respond sensitively where an absence
arises as a result of bullying and work with the child and family to support them.

We will do all that we can to ensure bullied children continue to attend school. In addition to the examples
of support listed above, this could include using separate on-site provision that provides respite for bullied
pupils, whilst maintaining their educational progression. It is important that this support goes hand-in-hand
with measures to tackle the bullying so that bullied children feel safe at school, and on their way to and
from school.

Alternative provision

In extreme cases, where the effects of bullying are so severe that it is not possible to reintegrate a child
back into their school, then other arrangements will be made for the pupil to continue their education. In the
first instance this may involve the transfer of the child to another mainstream school. Where a child has
developed complex needs as a result of bullying, which cannot be met in mainstream education, then
alternative provision may need to be arranged.

Advice for staff who are being bullied online

¢ Never respond or retaliate to cyberbullying incidents. Report incidents appropriately and seek advice
and support from a senior member of staff.

e Save evidence of the abuse; take screen prints of messages or web pages and record the time and
date.

o Where the perpetrator is known to be a current pupil or colleague, the majority of cases can be dealt
with most effectively through our existing policies and procedures.

e Where the perpetrator is known to be an adult, in nearly all cases, the first action should be for a senior
staff member to invite the person to a meeting to address their concerns, and if they have a reasonable
complaint, to make sure they know how to raise this appropriately. They can request that the person
removes the offending comments.

o If they refuse, it should be an organisational decision what to do next — either the school or you could
report the matter to the social networking site if it breaches their terms, or seek guidance from the local
authority, legal advisers or support from other agencies for example, The UK Safer Internet Centre.

o If the comments are threatening or abusive, sexist, of a sexual nature or constitute a hate crime, you or
a representative from the school may consider contacting the local police. Online harassment is a crime.

We have a duty to support staff and no-one should feel victimised in the workplace. Staff should seek
support from the senior management team, and their union representative if they are a member. The
Professional Online Safety Helpline is a free service for professionals and volunteers working with children
and young people, delivered by the UK Safer Internet Centre. The helpline provides signposting, advice
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and mediation to resolve the e-safety issues which staff face, such as protecting professional identity,
online harassment, or problems affecting young people; for example, cyberbullying or sexting issues.

All employers, including employers of school staff in all settings, have statutory and common law duties to
look after the physical and mental health of their employees. This includes seeking to protect staff from
cyberbullying by pupils, parents and other members of staff and supporting them if it happens.

Support for staff who are bullied

Bullying of staff, whether by pupils, parents or colleagues, is unacceptable and will not be tolerated.
Evidence indicates that one in five (21%) teachers have reported having derogatory comments posted
about them on social media sites from both parents and children. School leaders, teachers, school staff,
parents and pupils all have rights and responsibilities in relation to cyberbullying and should work together
to create an environment in which pupils can learn and develop and staff can have fulfilling careers free
from harassment and bullying.

If an adult within school feels that they are being bullied by another adult at the school, or have been
subjected to a bullying incident, then this should be reported to the Headteacher. If such an incident
involves the Headteacher, then the person is advised to speak to a senior leader and / or contact the Chair
of Governors.

We regularly offer support to parents on how to help their children engage safely and responsibly with
social media through our website, newsletter and information booklets sent home. By creating a good
school - parent relationship, we aim to create an atmosphere of trust that encourages parents to raise
concerns in an appropriate manner and part of this is making sure that parents are aware and understand
how to communicate with the school. It is not acceptable for pupils, parents or colleagues to denigrate and
bully school staff via social media in the same way that it is unacceptable to do so face to face. We
encourage all members of the school community, including parents, to use social media responsibly.
Parents have a right to raise concerns about the education of their child, but they should do so in an
appropriate manner. Parents will be contacted and action taken if they fail to communicate appropriately
with staff and school either face to face or through online systems.

Criminal law

Although bullying in itself is not a specific criminal offence in the UK, some types of harassing or
threatening behaviour — or communications — could be a criminal offence, for example under the Protection
from Harassment Act 1997, the Malicious Communications Act 1988, the Communications Act 2003, and
the Public Order Act 1986. For example, under the Malicious Communication Act 1988, it is an offence for a
person to send an electronic communication to another person with the intent to cause distress or anxiety
or to send an electronic communication which conveys a message which is indecent or grossly offensive, a
threat, or information which is false and known or believed to be false by the sender.

If school staff feel that an offence may have been committed, they may elect to seek assistance from the
Police, but any reference to the Police should only be undertaken with the agreement from the
Headteacher. When reporting incidents to the police, both the victim and perpetrator(s) will be supported
and remain protected from any bullying or harassment as a result of any report they have made. This
support may be needed for an extended amount of time. In instances like this, we will work alongside
Children’s Social Care and any other external agencies to provide this support.

Staff Induction, Development and Support

o All staff and volunteers are asked to read our Anti-Bullying Policy prior to starting at Mossgate with key
points discussed and exemplified.

e Staff are provided with regular training and advice and are able to identify particular training needs
through their appraisals and the school’s annual self-evaluation process.
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Low-level Concerns Concerning Adults

The term ‘low-level’ concern does not mean that it is insignificant. A low-level concern is any concern — no
matter how small, and even if no more than causing a sense of unease or a ‘nagging doubt’ — that an adult
working in or on behalf of the school may have acted in a way that:

* is inconsistent with the staff code of conduct, including inappropriate conduct outside of work, and

 does not meet the harm threshold or is otherwise not serious enough to consider a referral to the LADO.

Examples of such behaviour could include, but are not limited to:
e not treating all children fairly and consistently in accordance with school policies
e humiliating children
e being over friendly with children
¢ having favourites
e taking photographs of children on their mobile phone, contrary to school policy, or
e engaging with a child on a one-to-one basis in a secluded area or behind a closed door.

If staff have a safeguarding concern or an allegation about another member of staff (including supply staff,
volunteers or contractors) that does not meet the harm threshold, then this should be shared with the
Headteacher. If your concerns relate to the Headteacher, you should raise them with a senior leader and
the Chair of Governors.

Monitoring and Review

Monitoring is the responsibility of the Headteacher, Governors (through the School Improvement
Committee) and senior leader with responsibility for behaviour. A termly Behaviour Report is produced by
senior leaders which details the number of bullying incidents and interventions used. This allows leaders to
analyses patterns, identify needs (including training) and learn from past cases. Staff, parents and pupils
have been consulted. The policy will be reviewed annually.

Reviewed by the Subject Leader: Approved by Governors: Next review date:

Autumn 2023 Autumn 2023 Autumn 2024

Guidance and Information

This policy has been written in accordance with recent Department for Education guidance:

o Keeping Children Safe in Education (September 2023)

¢ Preventing and tackling bullying: Advice for headteachers, staff and governing bodies (July 2017)

e Cyberbullying: Advice for headteachers and school staff (2014)

e We have also consulted online advice produced by the Anti-Bullying Alliance, Childline and the NSPCC.
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Further Resources

Specialist Organisations
The following organisations provide support for schools and parents dealing with specific bullying issues
including the social, mental or emotional affects caused by bullying.

¢ The Anti-Bullying Alliance (ABA): Founded in 2002 by NSPCC and National Children's Bureau, the Anti-
Bullying Alliance ABA) brings together over 100 organisations into one network.

¢ The Diana Award: Anti-Bullying Ambassadors programme to empower young people to take
responsibility for changing the attitudes and behaviour of their peers towards bullying.

¢ Kidscape: Charity providing advice for young people, professionals and parents about different types of
bullying and how to tackle it. They also offer specialist training for staff and young people.

¢ The BIG Award: The Bullying Intervention Group (BIG) offer a national scheme and award for schools to
tackle bullying effectively.

¢ Restorative Justice Council: Includes best practice guidance for practitioners 2011.

Cyber-bullying and online safety

¢ ChildNet International: Specialist resources for young people to raise awareness of online safety and
how to protect themselves. Website specifically includes new cyberbullying guidance and a practical
PSHE toolkit for schools.

¢ Digizen: provides online safety information for educators, parents, carers and young people.

e Internet Matters: provides help to keep children safe in the digital world.

¢ Think U Know: resources provided by Child Exploitation and Online Protection (CEOP).

¢ The UK Council for Child Internet Safety (UKCCIS) has produced a range of resources for schools and
parents about how to keep children safe online, including ‘sexting.’

SEND

e Mencap: Represents people with learning disabilities, with specific advice and information for people
who work with children and young people.

¢ Changing Faces: Provide online resources and training to schools on bullying because of physical
difference.

¢ Cyberbullying and children and young people with SEN and disabilities: Advice provided by the Anti-
Bullying Alliance on developing effective anti-bullying practice.

¢ Anti-bullying Alliance SEND programme of resources: Advice provided by the Anti-bullying Alliance for
school staff and parents on issues related to SEND and bullying.

¢ Information, Advice and Support Service Network: Every Local area has an information, advice and
support service, providing information, advice and support to disabled children and young people, and
those with SEN, and their parents.

LGBT

e Barnardos: through its LGBTQ Hub, offers guidance to young people, parents and teachers on how to
support LGBT students and tackle LGBT prejudice-based bullying

e EACH: (Educational Action Challenging Homophobia): provides a national freephone Action line for
targets of homophobic or transphobic bullying and training to schools on sexual orientation, gender
identity matters and cyber homophobia.

¢ Metro Charity: an equality and diversity charity, providing health, community and youth services across
London, the South East, national and international projects. Metro works with anyone experiencing
issues related to gender, sexuality, diversity or identity

e Proud Trust: helps young people empower themselves to make a positive change for themselves and
their communities through youth groups, peer support, delivering of training and events, campaigns,
undertaking research and creating resources.

e Schools Out: Offers practical advice, resources (including lesson plans) and training to schools on
LGBT equality in education.
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e Stonewall: An LGB equality organisation with considerable expertise in LGB bullying in schools, a
dedicated youth site, resources for schools, and specialist training for teachers.

Mental health
e MindEd: Provides a free online training tool for adults that is also available to schools. It can be used to
help school staff learn more about children and young people’s mental health problems. It provides
simple, clear guidance on mental health and includes information on identifying, understanding and
supporting children who are bullied.
¢ PSHE Association — guidance and lesson plans on improving the teaching of mental health issues

Race, religion and nationality

¢ Anne Frank Trust: Runs a school’s project to teach young people about Anne Frank and the Holocaust,
the consequences of unchecked prejudice and discrimination, and cultural diversity.

¢ Educate Against Hate: provides teachers, parents and school leaders practical advice and information
on protecting children from extremism and radicalisation.

e Show Racism the Red Card: Provide resources and workshops for schools to educate young people,
often using the high profile of football, about racism.

e Kick It Out: Uses the appeal of football to educate about racism and provide packs for schools.

e Tell MAMA: Measuring Anti-Muslim Attacks (MAMA) allows people from across England to report any
form of Anti-Muslim abuse, MAMA can also refer victims for support through partner agencies.

¢ Anti-Muslim Hatred Working Group: Independent members of this group are representatives from the
Muslim community and will assist and advice on all relevant issues.

Sexual harassment and sexual bullying

e Ending Violence Against Women and Girls (EVAW): A Guide for Schools which sets out the different
forms of abuse to support staff to understand violence and abuse of girls and warning signs to look for.

o Disrespect No Body: A Home Office led campaign which helps young people understand what a healthy
relationship is. This website includes teaching materials to be used in the classroom.

¢ Anti-bullying Alliance: advice for staff about developing effective anti-bullying practice.
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